
Reference Story
KÜS DATA GmbH

KÜS expands its time 
management with personnel 
scheduling and mobile 
time recording

Sector:

IT, Corporate services

Number of Employees:

260 employees

Solution:

• Access Control
  (Hardware & Software)
• Time Management
• Personnel Scheduling
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The federal o�ce of KÜS (Kraftfahrzeugüberwachungsorganisation
freiberuflicher Kfz-Sachverständiger e.V.) has been an Interflex customer
for more than 20 years. The collaboration began with access control
solutions and has been consistently expanded over the years to include
time management and personnel scheduling. Since 2025, it has also
included the native TeamTime app for mobile time tracking. 

For KÜS DATA GmbH, this was a logical next step. As a full-service supplier
focused on vehicle and road safety, the organization encourages
personal responsibility for working hours at its federal headquarters in
Losheim am See, where around 260 people are employed. Key priorities
include more flexible working hours, transparent processes, and
employee engagement – all with the goal of enhancing the company’s
appeal as an employer in the long term. The modern IF-6040 software
solution makes this possible and streamlines administrative tasks.

Access control and time management in one system

KÜS relies on a range of Interflex hardware and software solutions across
all divisions, including time management, personnel scheduling, and
online and o�ine access control. Interflex’s IF-6040 software system
serves as the central platform. Employee access authorizations and 
connected
IF-800 terminals are managed centrally within the application.

Products used:

• IF-6040
• IF-800 Terminal
• IF-5735 Terminal
• TeamTime App

Flexible working hours and greater appeal as an employer

Working hours recorded at the IF-5735 terminals are transmitted directly
to the software. To e�ciently manage its vehicle fleet, KÜS also uses the
Driver’s License Verification module.

Employees at KÜS particularly appreciate the simple, centralized
control of multiple processes. KÜS DATA is a sophisticated IT service
provider within the KÜS group of companies, supporting numerous
customers from industry and commerce with its own data center. It
is also responsible for the entire IT infrastructure of the KÜS federal
headquarters. Therefore, it was crucial that the installation of new
solutions and products, such as the migration to the IF-6040 system,
could be carried out smoothly without replacing existing hardware.
The close, collaborative working relationship and e�ective cooperation
between KÜS DATA and Interflex’s service and product development
teams has proved to be a key success factor here.

The new KÜS Academy building in Losheim, a modern training and
administrative facility with inspection halls and lecture rooms, was also
equipped with the latest Interflex technology. The Interflex solution’s
capabilities are particularly evident here: Each room has individual
access authorizations that can be managed at a granular level. The alarm
system is linked to access control and automatically locks terminals when
activated. This modern infrastructure supports secure and convenient
building management. “The new Academy building represents a
milestone for us. The detailed access control and integration into our
time management system are great advantages for us – both in terms
of security and user convenience,” emphasizes Thomas Auer, Managing
Director of KÜS DATA GmbH.

Personnel scheduling: More flexibility and accountability

Since 2020, KÜS has used Interflex’s personnel scheduling solution to
provide employees with an easy, flexible way to organize their work
hours, while strengthening the concept of personal responsibility.
Through the IF-6040 Employee Self-Service portal, employees can
sign up for early or late shifts and manage their work hours, vacation
days, and compensatory time o� in a transparent way. “In the past, we
relied on an Excel spreadsheet. Ultimately, that simply wasn’t practical
in terms of access and usability,” recalls Thomas Auer. “Our experience
with personnel scheduling has been very positive. Our company has
embraced personnel scheduling because it simplifies many processes
and accommodates our employees’ individual needs for flexible working
hours. As a result, we’ve been able to significantly increase our appeal as
an employer, since flexibility is now a key factor in retaining employees
and recruiting skilled professionals.”

Integrating time management and personnel scheduling also ensures
precise, legally compliant tracking of work hours. Employees can track
how many hours they’ve worked at any time. This promotes fairness
and transparency – especially regarding payroll. Another advantage is
that employees can see at any time who is in the o�ce, who is working
remotely, or who is out in the field on an assignment. At the same time,
the software solution reduces much of the administrative workload.
With the push of a button, meaningful reports can now be generated
quickly and easily, for example to support health management, resource
planning, or management decisions.

TeamTime app: Mobile Time Recording as a practical pilot project
Since 2025, KÜS has supplemented its established time management and personnel scheduling solutions with
Interflex’s native TeamTime app. KÜS was one of the first customers to test the app in real-world use and
collaborate closely with Interflex in its development – an example of a partnership where customer feedback 
directly informs product improvements. Feedback on improving the dashboard user experience and login 
management, for example, was directly incorporated into optimizing the app, making the check-in process more 
convenient for users.

The TeamTime app allows KÜS field sta� to easily and flexibly record their working hours using their company
cell, even when they don’t have access to a stationary PC with a VPN connection or a terminal. This is a significant
advantage for the company’s eight sales sta� and inspection engineers who frequently travel and previously had
to record their hours on paper or on Excel spreadsheets. “For us, the TeamTime app is a practical add-on,” says
Thomas Auer. “The ability to log working hours while on the move has significantly increased convenience and
eliminated the time-consuming, error-prone task of entering hours retrospectively. This results in more accurate
data and reduces the workload for both our employees and the administrative team.”

Close collaboration is a key success factor

KÜS and Interflex maintain a close, trust-based partnership that enables them to develop and continuously 
optimize practical solutions. The feedback gathered also benefits other customers. “As a pilot customer, we have 
the opportunity to actively contribute and share our experiences,” says Thomas Auer. “At heart, we’re IT professi-
onals, so we’re always interested in innovative solutions and improvements. With personnel scheduling and the 
TeamTime app, we can o�er our employees more flexible working hours. Thanks to reduced administrative work, 
we can also devote more time to developing new solutions for ourselves and our customers. This is a significant 
advantage that demonstrates Interflex’s commitment to customer satisfaction. This is how solutions are created 
that truly work in everyday practice.”

By combining access control, time management, personnel scheduling, and the new TeamTime mobile app, 
KÜS benefits from comprehensive, modern solutions that meet the diverse demands of a flexible and digitalized 
working environment.
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Customer feedback:

“Our company has
embraced personnel
scheduling because
it simplifies many
processes and
accommodates our
employees’ individual
needs for flexible
working hours.”
Thomas Auer, Managing Director
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